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Meéreni - je nutne?

Kvalitativni pristup

® pracujeme s ruznorodymi
daty a informacemi

® je to jednodussi ("rozumi
tomu kazdy", vzdycky to
Neco prinese)

e tezko sledovatelny postup,
tezko srovnatelné vysledky

Kvantitativni pristup
® pracujeme zejmena s cisly

e pomaha sledovat dopad,
postup

e srovnani efektivity intervenci

e definuje dukazy o
potrebnosti KP
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Jak merime karierove kompetence?

e RIASEC metody
o Dotaznik volby povolani (DVP)
o Test struktury zajmu (AIST-R),
o Obrazkovy test profesionalni orientace (OTPO)
e Test profesnich zajmu (BIT II),
e Diferenciacni zajmovy test,
e Test hierarchie zajmu.
e Osobnostni dotazniky (BIP, NEO-PI-3, 16PF, Clifton Strength ad.)
e \lykonove testy



.. ale neni to tak jednoduche!

Problemy metod:

* |sou prelozene ale ne adaptovaneé

e Chybi komplexni normy (jsou treba jen parcialni)

e |sou zastarale

e Trpi nedostatkem externi/ekologické validity

e NEMERI KARIEROVE KOMPETENCE

o kompetence pro okamzitou i dlouhodobou uplatnitelnost, ktera

vede ke spokojenému zivotu (kompetence pro ziskavani,
udrzovani a vytvareni karierovych prilezitosti)



21st Century Knoledge, Skills and Abilities

21st Century Survey (2008)

A Framework for a Socio-Technical E-Learning Employability
System of Measurement (STELEM)

AMA (2010)

Australian Blueprint for Career Development
Boundaeyless Career Attitudes (&shorten verse)
Bridgstock Model - Career building Skills

Career Competencies for the Modern Career
Career Competencies Questionnaire (CCQ)

Career Management Skills Framework for Scotland
Career Preparation Status Questionnaire (CPSQ)
Career Resources Questionnaire (CRQ)

Career Strategies Inventory

Curriculum Standard of Vocational College
Dispositional measure of employability (DME)
DOTS dimensions

Employability Development Profile (EDP)
Employability Five-factor instrument /short version/
Employability skills

Employability Skills and Contextual Performance
Entrepreneurial competencies

Entrepreneurial skills and wage employment

Entrepreneurship in Ireland

Entrepreneurship potential items

Four indicators of effective career management
Framework for Lifelong Guidance in Ireland
Functional Areas of Management

Hovieson-Semple tool

Important skills according to employers

Key Skills Audit

Management Skills Inventory (MSI)

Measure of Guidance Impact (MGI)

NACE (2009)

National Career Development Guidelines Framework
Personal traits corelated with entrepreneurship success
Protean Career Attitudes (& shorten verse)
Psychosocial aspects of entrepreneurial potential
SDS Model - Self management skills

Self-perceived employability scale

Ten items measuring individual entrepreneurial orientation
The British Blueprint

The Economist, 2009, p. 4f.

The facets of the entrepreneur

The six competency areas identified in the literature



Kariérove kompetence

Osobni vize

Karierni strategie
Citlivost k trhu prace
Podnikatelska motivace
Ridici kompetence
Zvladani tezkosti

Sebeprezentace
Zivotni rovnovaha
Kulturni otevrenost
Rozhodovani
Proaktivita

Osobni brand



Kombetence Primér Priamér Spearma-
P test retest novorho P
Osobni vize 15.2 20.0 0.586 <0.001
Kariérni strategie 10.2 18.9 0.373 0.012
Citlivost k trhu prace 15.5 19.4 0.534 <0.001
Zvladani tezkosti 11.4 14.0 0.529 <0.001
Sebeprezentace 12.5 17.3 0.579 <0.001
Zivotni rovnovaha 9.56 12.4 0.472 0.001
Rozhodovani 11.4 14.5 0.590 <0.001
Osobni brand 13.9 19.7 0.664 <0.001




ZMER SE!

praktickapsychologie.cz/
inventar-kariernich-kompetenci



Dekuji za pozornost!

komarek.libor@motivationlabs.cz

.. nebo proste Linkedln.



